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Summary :  

   This study aims to know the extent of the contribution of the quality culture in 

building the ALFA PIPE Foundation in Ghardaia as an educated organization, 

where the culture of quality in its dimensions (supporting innovation, supporting 

a sense of belonging, supporting the beneficiary) as an independent variable, 

while the dimensions of the learning organization were defined as (collective 

cooperation, linking the organization to its environment) External, common 

banner, strategic leadership in support of learning, continuous learning, dialogue 

and discussion, systems for sharing knowledge) as a dependent variable, and the 

study relied on the descriptive approach and case study method, and the 

questionnaire tool was used to collect data and information from a sample of 35 

workers, and to test The study hypotheses and their validity were used a number 

of statistical methods according to the statistical program SPSS v 21, and the most 

important results of the: 

 There is a practice of quality culture dimensions in ALFAPIPE to a 

moderate degree from the viewpoint of its employees. 

 There is a practice of the dimensions of the learning organization in 

ALFAPIPE to a moderate degree from the viewpoint of its employees. 

 There is a statistically significant effect of the beneficiary support 

dimension in building the learning organization in the ALFA PIPE 

Foundation. 

 There are statistically significant differences between the answers of the 

study sample individuals about the extent of the contribution of a culture. 

Quality in building an educated organization in the ALFA PIPE 

Foundation is due to their personal and career variables. 

Keywords: quality culture, (Supporting innovation, supporting a sense of 

belonging, supporting the beneficiary) , learning organization, (Collective 

cooperation, linking the organization to its external environment, a common 

banner, strategic leadership in support of learning, continuous learning, dialogue 

and discussion, systems for sharing knowledge),  
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  3:    :

Tests of Normality 

 

Kolmogorov-Smirnova Shapiro-Wilk 

Statistic df Sig. Statistic df Sig. 

_  ,150 34 ,051 ,950 34 ,119 

_  ,071 34 ,200* ,984 34 ,896 

*. This is a lower bound of the true significance. 

a. Lilliefors Significance Correction 

  

  :    :

 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid  30 85,7 85,7 85,7 

 5 14,3 14,3 100,0 

Total 35 100,0 100,0  

  

  

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid  30  18 51,4 51,4 51,4 

31 40  15 42,9 42,9 94,3 

  41 50  2 5,7 5,7 100,0 

36 
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Total 35 100,0 100,0  

  

   

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid  7 20,0 20,0 20,0 

 4 11,4 11,4 31,4 

 23 65,7 65,7 97,1 

 1 2,9 2,9 100,0 

Total 35 100,0 100,0  

  

 

 

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid  9 25,7 25,7 25,7 

 26 74,3 74,3 100,0 

Total 35 100,0 100,0  

  

  

 Frequency Percent Valid Percent 

Cumulative 

Percent 

Valid  5  30 85,7 85,7 85,7 

 6  10  5 14,3 14,3 100,0 

Total 35 100,0 100,0  

  

 

 Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

  

   

. 

35 1,00 3,00 1,5429 ,61083 
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. 

35 1,00 4,00 2,5143 ,85307 

. 

35 1,00 2,00 1,7429 ,44344 

  

. 
35 1,00 5,00 1,8571 1,14128 

  

  

. 

35 2,00 5,00 3,4857 1,09468 

_  35 1,40 3,40 2,2286 ,38545 

Valid N (listwise) 35     

  

 

 Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

  

( ..

)   . 

35 1,00 5,00 3,2286 1,11370 

  

  . 

35 1,00 5,00 3,2857 1,40527 

. 
35 1,00 5,00 3,6286 1,26225 

  

. 
35 1,00 5,00 3,2000 1,34602 

. 
35 1,00 5,00 3,3143 1,23125 

_  35 1,00 5,00 3,3314 1,09646 

Valid N (listwise) 35     

  

 Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 
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( ). 

35 1,00 5,00 3,3714 1,26225 

  

. 
35 1,00 5,00 3,4857 1,22165 

. 
35 2,00 5,00 3,4571 1,14642 

  

. 

35 1,00 5,00 3,4857 ,91944 

. 

(  

....). 

35 1,00 5,00 3,6000 1,19312 

_  35 2,00 4,80 3,4800 ,78845 

Valid N (listwise) 35     

  

 Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

. 
34 1,00 5,00 3,5294 1,21194 

 . 
35 2,00 5,00 3,8000 ,93305 

      

 
35 2,00 5,00 3,7143 ,95706 

_  35 2,33 5,00 3,6952 ,77279 

Valid N (listwise) 34     

  

 

 Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

    

 . 
35 2,00 5,00 3,5714 1,00837 

    . 35 2,00 5,00 3,9714 1,04278 
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 . 35 1,00 5,00 3,8286 1,01419 

_  35 2,33 5,00 3,7905 ,79247 

Valid N (listwise) 35     

  

 escriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

  

. 
35 2,00 5,00 3,8286 1,07062 

  

. 
35 1,00 5,00 3,8286 1,09774 

  

 . 
35 2,00 5,00 4,0571 ,96841 

_  35 1,67 5,00 3,9048 ,93435 

Valid N (listwise) 35     

  

 

 

Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

    

  

. 

35 2,00 5,00 3,7429 1,09391 

    

. 
35 1,00 5,00 3,2857 1,01667 

        

  

 

. 

35 1,00 5,00 3,5143 ,91944 

_  35 2,00 4,67 3,5143 ,64343 

Valid N (listwise) 35     

  

 

 

Descriptive Statistics 



 الملاحــــــــــــــــــق

 

93 
 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

. 
35 2,00 5,00 4,0857 ,65849 

  

. 
35 2,00 5,00 3,2286 ,87735 

  

. 
35 2,00 5,00 3,3429 ,80231 

_  35 2,33 4,67 3,5524 ,43494 

Valid N (listwise) 35     

 

 

 

 

Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

  

. 

35 1,00 5,00 3,2571 1,03875 

  

 . 

35 2,00 5,00 3,5714 ,81478 

  

. 
35 2,00 5,00 3,3714 1,08697 

_  35 1,67 4,33 3,4000 ,77880 

Valid N (listwise) 35     
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Descriptive Statistics 

 N Minimum 

Maximu

m Mean 

Std. 

Deviation 

  

. 

35 1,00 5,00 3,5429 1,12047 

  

. 
35 1,00 5,00 3,5429 1,09391 

  

. 
35 1,00 5,00 3,4571 1,01003 

_  35 2,33 5,00 3,5143 ,78525 

Valid N (listwise) 35     

  

  04 :    : 

Correlations 

 _  _  

_  Pearson 

Correlation 
1 ,581** 

Sig. (2-tailed)  ,000 

N 34 34 

_  Pearson 

Correlation 
,581** 1 

Sig. (2-tailed) ,000  

N 34 35 

**. Correlation is significant at the 0.01 level (2-

tailed). 

  

  

Correlations 

 1 2 3 _  

1 Pearson 

Correlation 
1 ,088 ,108 -,085 

Sig. (2-tailed)  ,614 ,535 ,629 

N 35 35 35 35 
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2 Pearson 

Correlation 
,088 1 ,739** ,598** 

Sig. (2-tailed) ,614  ,000 ,000 

N 35 35 35 35 

3 Pearson 

Correlation 
,108 ,739** 1 ,627** 

Sig. (2-tailed) ,535 ,000  ,000 

N 35 35 35 35 

_  Pearson 

Correlation 
-,085 ,598** ,627** 1 

Sig. (2-tailed) ,629 ,000 ,000  

N 35 35 35 35 

**. Correlation is significant at the 0.01 level (2-tailed). 

 

 

 

One-Sample Test 

 

Test Value = 3 

t df 

Sig. 

(2-

tail

ed) 

Mean 

Differ

ence 

95% 

Confidence 

Interval of 

the 

Difference 

Lower 

Uppe

r 

     

. -14,113 34 
,00

0 

-

1,457

14 

-

1,667

0 

-

1,247

3 

      . 

-3,368 34 
,00

2 

-

,4857

1 

-,7788 
-

,1927 

. -16,772 34 
,00

0 

-

1,257

14 

-

1,409

5 

-

1,104

8 

  . 

-5,924 34 
,00

0 

-

1,142

86 

-

1,534

9 

-

,7508 

    

. 
2,625 34 

,01

3 

,4857

1 
,1097 ,8617 
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1 
24,996 34 

,00

0 

8,142

86 

7,480

8 

8,804

9 

  

 

 

One-Sample Test 

 

Test Value = 3 

t df 

Sig. 

(2-

tailed

) 

Mean 

Differ

ence 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

  

( ..)   . 1,214 34 ,233 
,2285

7 
-,1540 ,6111 

  

  

. 

1,203 34 ,237 
,2857

1 
-,1970 ,7684 

. 
2,946 34 ,006 

,6285

7 
,1950 

1,062

2 

  . 
,879 34 ,386 

,2000

0 
-,2624 ,6624 

. 
1,510 34 ,140 

,3142

9 
-,1087 ,7372 

2 14,73

8 
34 ,000 

13,65

714 

11,773

9 

15,54

04 

One-Sample Test 

 Test Value = 3 
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t df 

Sig. 

(2-

tailed) 

Mean 

Differe

nce 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

  

 ( ). 1,741 34 ,091 ,37143 -,0622 ,8050 

  

. 
2,352 34 ,025 ,48571 ,0661 ,9054 

. 
2,359 34 ,024 ,45714 ,0633 ,8510 

  . 3,125 34 ,004 ,48571 ,1699 ,8016 

. 

(  ....). 

2,975 34 ,005 ,60000 ,1901 1,0099 

3 
21,610 34 ,000 

14,400

00 

13,045

8 
15,7542 

  

One-Sample Test 

 

Test Value = 3 

t df 

Sig. 

 (2-

tailed) 

Mean 

Differen

ce 

95% 

Confidence 

Interval of the 

Difference 

Lower Upper 

. 
2,547 34 ,016 ,52941 ,1065 ,9523 

 

. 
5,072 34 ,000 ,80000 ,4795 1,1205 

      

 
4,415 34 ,000 ,71429 ,3855 1,0430 

    

 . 
3,353 34 ,002 ,57143 ,2250 ,9178 

    . 5,511 34 ,000 ,97143 ,6132 1,3296 

 . 4,833 34 ,000 ,82857 ,4802 1,1770 

  

. 
4,579 34 ,000 ,82857 ,4608 1,1963 

  . 
4,465 34 ,000 ,82857 ,4515 1,2057 
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   . 
6,458 34 ,000 1,05714 ,7245 1,3898 

    

  

. 

4,018 34 ,000 ,74286 ,3671 1,1186 

    

. 
1,663 34 ,106 ,28571 -,0635 ,6350 

        

  

 . 

3,309 34 ,002 ,51429 ,1984 ,8301 

. 
9,754 34 ,000 1,08571 ,8595 1,3119 

  

. 
1,541 34 ,133 ,22857 -,0728 ,5300 

  

. 
2,528 34 ,016 ,34286 ,0673 ,6185 

  

. 
1,465 34 ,152 ,25714 -,0997 ,6140 

  

 . 4,149 34 ,000 ,57143 ,2915 ,8513 

  

. 
2,022 34 ,051 ,37143 -,0020 ,7448 

  

. 2,866 34 ,007 ,54286 ,1580 ,9278 

  

. 
2,936 34 ,006 ,54286 ,1671 ,9186 

  

. 
2,678 34 ,011 ,45714 ,1102 ,8041 

 7,410 34 ,000 ,62374 ,4527 ,7948 

 

Descriptive Statistics 

 Mean Std. Deviation N 

_  75,5882 10,16267 34 

_  11,1176 1,95036 34 

_  16,4118 5,36610 34 

_  17,2059 3,82796 34 

Correlations 
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 _  _  _  _  

Pearson Correlation _  1,000 -,105 ,573 ,604 

_  -,105 1,000 ,071 ,090 

_  ,573 ,071 1,000 ,717 

_  ,604 ,090 ,717 1,000 

Sig. (1-tailed) _  . ,278 ,000 ,000 

_  ,278 . ,346 ,306 

_  ,000 ,346 . ,000 

_  ,000 ,306 ,000 . 

N _  34 34 34 34 

_  34 34 34 34 

_  34 34 34 34 

_  34 34 34 34 

 Variables Entered/Removeda 

Model 

Variables 

Entered 

Variables 

Removed Method 

1 _ , 

_ , 

_ b 

. Enter 

a. Dependent Variable: _  

b. All requested variables entered. 

  

Model Summaryb 

Model R R Square 

Adjusted R 

Square 

Std. Error of 

the Estimate 

1 ,656a ,431 ,374 8,04051 

a. Predictors: (Constant), _ , _ , _  

b. Dependent Variable: _  

 ANOVAa 

Model 

Sum of 

Squares df Mean Square F Sig. 

1 Regression 1468,743 3 489,581 7,573 ,001b 

Residual 1939,493 30 64,650   

Total 3408,235 33    

a. Dependent Variable: _  

b. Predictors: (Constant), _ , _ , _  

 Coefficientsa 
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Model 

Unstandard

ized 

Coefficients 

Standa

rdized 

Coeffici

ents 

t Sig. 

Correlations 

B 

Std. 

Error Beta 

Zero-

order Partial Part 

1 (Consta

nt) 

57,2

17 
9,850  

5,80

9 
,000    

_

 
-

,843 
,721 -,162 

-

1,17

1 

,251 -,105 -,209 -,161 

_  
,551 ,374 ,291 

1,47

3 
,151 ,573 ,260 ,203 

1,08

7 
,525 ,409 

2,06

8 
,047 ,604 ,353 ,285 

a. Dependent Variable: _  

  

Charts 

  

Group Statistics 

 

  N Mean 

Std. 

Deviation 

Std. Error 

Mean 

_   29 75,9310 10,84939 2,01468 

 5 73,6000 4,72229 2,11187 
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mparisons 

Dependent Variable:   _    

LSD   

(I)  (J)  

Mean 

Difference 

(I-J) 

Std. 

Error Sig. 

95% Confidence 

Interval 

Lower 

Bound 

Upper 

Bound 

 30  31 40  9,01176* 3,22276 ,009 2,4389 15,5846 

  41 50 

 
14,41176* 6,80081 ,042 ,5414 28,2821 

 30  -9,01176* 3,22276 ,009 -15,5846 -2,4389 

Independent Samples Test 

 

Levene's 

Test for 

Equality of 

Variances t-test for Equality of Means 

F Sig. t df 

Sig. 

(2-

tailed

) 

Mean 

Differe

nce 

Std. 

Error 

Differe

nce 

95% 

Confidence 

Interval of 

the 

Difference 

Lower 

Uppe

r 

_

 

Equal 

variances 

assumed 

4,962 ,033 
,46

8 
32 ,643 

2,331

03 

4,980

39 

-

7,813

70 

12,47

577 

Equal 

variances 

not 

assumed 

  
,79

9 

13,0

50 
,439 

2,331

03 

2,918

72 

-

3,972

05 

8,634

12 

ANOVA 

_    

 

Sum of 

Squares df 

Mean 

Square F Sig. 

Between 

Groups 
842,518 2 421,259 5,090 ,012 

Within Groups 2565,718 31 82,765   

Total 3408,235 33    
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31 40

 

  41 50 

 
5,40000 6,84837 ,436 -8,5673 19,3673 

  41 50 

 

 30  -14,41176* 6,80081 ,042 -28,2821 -,5414 

31 40  -5,40000 6,84837 ,436 -19,3673 8,5673 

*. The mean difference is significant at the 0.05 level. 

 ANOVA 

_    

 

Sum of 

Squares df 

Mean 

Square F Sig. 

Between 

Groups 
40,157 3 13,386 ,119 ,948 

Within Groups 3368,078 30 112,269   

Total 3408,235 33    

 Group Statistics 

 

 N Mean 

Std. 

Deviation 

Std. Error 

Mean 

_   9 73,7778 4,81606 1,60535 

 25 76,2400 11,51550 2,30310 

Independent Samples Test

 

 

Levene's 

Test for 

Equality of 

Variances t-test for Equality of Means 

F Sig. t df 

Sig. (2-

tailed) 

Mean 

Differen

ce 

Std. 

Error 

Diffe

renc

e 

95% Confidence 

Interval of the 

Difference 

Lower Upper 

_

 

Equal 

variances 

assumed 

10,47

8 

,00

3 

-

,617 
32 ,541 

-

2,46222 

3,98

811 

-

10,58

573 

5,66128 

Equal 

variances 

not 

assumed 

  
-

,877 

31,0

19 
,387 

-

2,46222 

2,80

739 

-

8,187

78 

3,26334 

 ANOVA 

_    
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Sum of 

Squares df 

Mean 

Square F Sig. 

Between 

Groups 
23,173 1 23,173 ,219 ,643 

Within Groups 3385,062 32 105,783   

Total 3408,235 33    

 


