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Summary: 

This study aimed to know the reality of time management in the 

Faculty of Economic Sciences, and Business and Management 

Sciences at the University of Ghardaia from the point of view of 

its employees and the obstacles that prevent its effectiveness, and 

this by identifying the availability of time management 

dimensions as well as the most important obstacles that stand in 

front of the efficiency of this management in the College of 

Science Economic, commercial and management sciences, and 



the questionnaire was relied upon as a way to collect data and 

information from the study sample of 52employees (professors, 

administrators) at the college level, and to process the data, the 

statistical program (SPSS) 25th edition was used, and the most 

important results reached were They are as follows: 

 There is an availability of time management dimensions in 

the Faculty of Economic Sciences,and  Business and 

Management Sciences at the University of Ghardaia from 

the point of view of its employees;  

 There is a statistically significant impact of the obstacles 

that prevent effective time management from the viewpoint 

of the study sample. 

 There are no statistically significant differences between the 

answers of the study sample towards the reality of time 

management in the Faculty of Economic Sciences,  and 

Business and Management Sciences at the University of 

Ghardaia that are attributable to the gender variable. 

 Ther are no statically significant differences between the 

answerds of the study sample towards the reality of time 

management in the faculty of Economic Sciences,and 

Business   and Management Sciences at the University of 

Ghardaia attributable to  the age variable. 

 

Key words :time managemet, time planning, organisation of time 

, time direction, time control, time managment constraints. 

 

 

 

 

 

 

 

 









 

 



 مقدمة
 

 أ‌  
 

 

 



 مقدمة
 

 ب‌  
 

 

 

 

 



 مقدمة
 

 ج‌  
 

 

 

 

 



 مقدمة
 

 د‌  
 

 



 مقدمة
 

 ه‌  
 

 المتغيرات الشخصية والوظيفية
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 معوقات متعلقة بالتخطيط

 معوقات متعلقة بالتنظيم

 معوقات متعلقة بالتوجيه

 معوقات متعلقة بالرقابة

ادارة الوقت في جامعة غرداية 

كلية العلوم الاقتصادية 
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Mieux organiser son temps pour être plus efficace : la matrice d’eisenhower- editio..,théme du droit 

du travail : risques psychosociaux 16/09/2015,p01 ا 
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 Gestion du temps et des priorités, article thématique, développez votre agilité en management 

d’équipe et en technique de vente, www.com-hom.com.le30 mai 2020 ,a 12 :35h.p 02 
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Munir abas, Time management, august 11,institute of human resource management, 

http://ihrmsyria.org/wp-content/uploads/2015/08/Time_Management.pdf, 2015,08/05/2020, 15 :00h 
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Amal A, al Hil, the reality of the effectiveness of time management from the perspective of the 

employees of the beauty clinic of dentistry, department of management and financial business , al azhar 

university, gaza , palestine, international  journal of engineering and information systems(ijeais) , 

issn :2000-000x, vol.1 issue 6, august_ 2017, pages : 137-156.p145 
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Statistiques de fiabilité 

Alpha de 

Cronbach 

Nombre 

d'éléments 

,918 21 

 

Statistiques de fiabilité 

Alpha de 

Cronbach 

Nombre 

d'éléments 

,774 14 

 

Statistiques 

 العلمً_المؤهل الخبرة الجنس الوظٌفً_المركز السن 

N Valide 52 52 52 52 52 

Manquant 0 0 0 0 0 

 
 

 السن

 Fréquence Pourcentage 

Pourcentage 

valide 

Pourcentage 

cumulé 

Valide 9,6 9,6 9,6 5 سنة 30من أقل 

 96,2 86,5 86,5 45 سنة 50 الى 30 من

 100,0 3,8 3,8 2 سنة 50من أكثر

Total 52 100,0 100,0  

 

 

 الوظيفي_المركز

 Fréquence Pourcentage 

Pourcentage 

valide 

Pourcentage 

cumulé 

Valide 21,2 21,2 21,2 11 اداري استاذ 

 69,2 48,1 48,1 25 أستاذ

 100,0 30,8 30,8 16 إداري

Total 52 100,0 100,0  

 

 

 الجنس

 Fréquence Pourcentage 

Pourcentage 

valide 

Pourcentage 

cumulé 

Valide 73,1 73,1 73,1 38 دكر 
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 100,0 26,9 26,9 14 أنثى

Total 52 100,0 100,0  

 

 

 الخبرة

 Fréquence Pourcentage 

Pourcentage 

valide 

Pourcentage 

cumulé 

Valide 30,8 30,8 30,8 16 سنوات 5 من أقل 

 88,5 57,7 57,7 30 سنوات 10 الى 5من

 100,0 11,5 11,5 6 سنوات 10 من أكثر

Total 52 100,0 100,0  

 

 

 العلمي_المؤهل

 Fréquence Pourcentage 

Pourcentage 

valide 

Pourcentage 

cumulé 

Valide 5,8 5,8 5,8 3 لٌسانس 

 23,1 17,3 17,3 9 ماستر

 36,5 13,5 13,5 7 ماجٌستٌر

 94,2 57,7 57,7 30 دكتوراه

 100,0 5,8 5,8 3 أخرى مؤهلات

Total 52 100,0 100,0  

 

Statistiques 

 الثانً_المحور الأول_المحور 

N Valide 52 52 

Manquant 0 0 

Moyenne 3,7467 3,6937 

Ecart type ,69356 ,56284 

 
 

FREQUENCIES VARIABLES=الوقت_على_الرقابة الوقت_توجيه الوقت_تنظيم الوقت_تخطيط 

  /STATISTICS=STDDEV MEAN 

  /ORDER=ANALYSIS 

 

Statistiques 

 الوقت_على_الرقابة الوقت_توجٌه الوقت_تنظٌم الوقت_تخطٌط 

N Valide 52 52 52 52 

Manquant 0 0 0 0 

Moyenne 4,0038 3,6126 3,9567 3,4135 

Ecart type ,80536 ,79883 ,70662 ,83594 

 

Récapitulatif de traitement des observations 
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 الجنس

Observations 

Valide Manquant Total 

N Pourcentage N Pourcentage N Pourcentage 

 %100,0 38 %0,0 0 %100,0 38 دكر الكلً_المحور

 %100,0 14 %0,0 0 %100,0 14 أنثى

 
 

Tests de normalité 

 الجنس

Kolmogorov-Smirnov
a
 Shapiro-Wilk 

Statistiques ddl Sig. Statistiques ddl Sig. 

 000, 38 858, 003, 38 181, دكر الكلً_المحور

200, 14 101, أنثى
*
 ,973 14 ,910 

*. Il s'agit de la borne inférieure de la vraie signification. 
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