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Abstract: 
This study aimed to determine the extent to which religious values 

contribute to enhancing work quality within the institution. The study clarified 

the relationship between the two variables: religious values, which include 

dimensions such as faith, ethics, social behavior, and worship; and work quality, 

which encompasses professional efficiency and discipline. 

The study was conducted at the public hospital institution "Sharifi 

Mohamed" in El Guerrara, using a purposive sample of 23 employees. Data 

were collected through interviews and observation, and analyzed using the 

descriptive-analytical method. The findings revealed that religious values and 

their dimensions have an impact on the work quality of employees at the 

institution under study. 

Keywords: Religious values, work quality. 
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